
 

 HUMAN RESOURCES 
 
 
 

 

Subject FACULTY SERVICE RECOGNITION ON RETIREMENT 
ALLOWANCE (SRRA) 
 

(formerly titled “5.15 Faculty Service Recognition on Retirement Allowance (SRRA)”) 

Procedure Section 11  Change in Employment Status 

No. 11.00 

Exempt 



provide reasonable evidence of the service in order to be eligible for SRRA payments on the 
period of time prior to the break in service. If an employee becomes entitled to an SRRA after an 
SRRA has already been paid, that employee shall be recognized in the succeeding payment only 
for that period of service which followed the period used to calculate initial SRRA. 

 
6. Full-time equivalent service cannot be more than 1 full-time equivalent year of service per year. 

 
7. To calculate full-time equivalent service (to a maximum of 1 FTE per year)Human Resources 

includes any of the following that may be relevant: 
 

a. Administrative service – calculated as total hours worked less unpaid leaves 
 

b. Faculty service – calculated by totalling: 
 

i. Continuing work less unpaid leaves 
 

ii. FTE FT Term work – calculated as fraction of the year that employee worked 
 

iii. FTE PT Term work  
a) total TLUs divided by 12 or  
b) total non-instructional hours divided by 1820 
c) Instructors (1977-2001) excluding nursing – use equivalent hours as per 

the collective agreement at the time 
a. one hour scheduled in the college course or program timetable 

for direct instruction 
b. two  hours scheduled in the college course or program timetable 

for a laboratory, seminar or similar activity and where a lab 
instructor is provided 

c. one  hour scheduled in the college course or program timetable 
for a laboratory, seminar or similar activity and where a lab 
instructor is not provided 

d) Lab instructors (1977-2001) – use equivalent hours as per the collective 
agreement at the time 

a. one hour of laboratory supervision scheduled in the college 
course or program timetable; 

b. one hour of preparation and clean-up (take-down); 
i. this includes lab prep and/or general prep if this was 

noted in the employee’s personnel file 
c. the marking of laboratory assignments for 12 students enrolled in 

the course and assigned to the laboratory instructor as of the last 
day for late registration and course changes 

i. marking will be included in the calculation if this was paid 
time as noted in the employee’s personnel file 

 
c. Vocational service – calculated as total hours worked divided by 1560 hours 

 
d. Support Staff service – calculated as total hours worked divided by 1820 hours 

 
8. Faculty travel time is calculated for FTE service where included as part of a full-time continuing or 

term workload.  
 

9. 



leave or leave on a WorkSafe BC claim, maternity and parental leave, bereavement leave, 
compassionate or family illness leave, jury duty, exchange leave, extended study leave, 
secondment and the initial period of compassionate care leave under the Common Agreement.  
 

11. In calculating full-time equivalent service under the Collective Agreement with the OCFA, the 
following leaves are excluded; additional parental leave, additional long term disability leave or 
leave on a WorkSafe BC claim, general leave, public duty leave, deferred salary leave and any 
additional period of compassionate care leave under the Common Agreement. 
 

12. Leaves that contribute to continuous full-time equivalentservice are generally the same amongst 
employee groups.Howe


